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At first glance this may seem like a question that may have come straight out of the Idiot’s Guide to Working and that the answer would be an obvious yes.  Even more so than that, I would venture to say that the majority of people would say that not only do we have the right to work but also that we have an obligation and responsibility to work.


However, if we get more in-depth into this right to work argument, we can and will soon learn that the question is not “do we have the right to work” because everyone has that right and most of us choose to exercise that right in some way or another.  The actual question that is inducing all of this controversy is “do we have the right to work without paying protection fees that we do not agree with or want?”

The problem that I see with this concept is that this is America, the land of the free.  Unless of course you work in a company that has a union in which case you are not free but are forced to pay for something you don’t want.  This is basically giving the unions the right to collect a tax on workers of a company and the workers themselves do not even get a vote.


This is such a powerful union right that the unions have pulled out all the stops to make sure that it does not get taken away from them.  The union leaders know that if their ”members” were given the choice of whether or not they actually wanted to join the union, many would not and then the income that the unions are now forcing their “members” to pay would decline drastically.


Certainly the unions today do not have the power that they once wielded, but they still have a certain amount of clout.  They have called upon their loyal members to protest, write letters to their Congressmen, and pass petitions in support of the unions along with any other chores they can think of to turn the tide in their battle.  This is because they are keenly aware that they have already lost the battle and are trying to regain some ground and pull out a last minute “hail-Mary” victory.

Some may ask why they have already lost the battle and to that I would say that unions at one time had a place and served a great purpose.  They eliminated sweat shops and garnered some worthwhile rights for workers to keep them being mistreated or even treated like slaves who were at the mercy of their employers working in dangerous conditions for less than livable wages.


Over time, however, most of these unions became so powerful that they began to have control over the employer and then allowed that power to go to their head.  The unions over the years have put companies out of business because they would not pay their employees’ wages that were much higher than the norm.  They have virtually priced many companies right out of the United States and into Mexico and then turned around and cried “foul” because those companies moved their jobs to Mexico for cheaper labor.  They have virtually priced the United States out of the automotive market by continually demanding higher wages from automotive companies that were already showing huge losses


If a company ever dares to stand up to a union, they quickly find themselves facing a strike that would shut down their company and force even larger losses.  Very seldom do you ever see a union that is willing to negotiate with an employer to lower wages or benefits in an effort to save the jobs of their employees.  Most of the unions would rather see a company shut down and their members put out of work and on unemployment than to admit that the company needs a wage cut to save the jobs of those members.  To me, that is not protecting your member’s best interests.  If I were a union member in that position, I know that I would rather keep my job and reduce my pay from thirty-four to twenty-six dollars per hour than to be standing in the unemployment line telling someone that I used to have a thirty-four dollar per hour job.

The unions are fighting this battle with state governments across the country the same way they fight most of their battles.  They are trying to force their members to fight their cause, they are tossing around all kinds of threats and most importantly, they are using all the corruption they can put their hands on.  For instance, in Wisconsin, the Unions have called all union members to show up at the Statehouse for several days that these employees are supposed to be working to participate in a protest.  Since these employees should be at work during that time, the union has several licensed doctors that support the unions on site at the protest to write medical excuses for those who come to protest.  This is highly illegal but that has never stopped a union before.  In their eyes, they should have the right to use extortion to force people to pay them solely for the opportunity to work.  They are willing to pull out all the stops to avoid losing the right to use that extortion.

I would propose that the unions do have a right to exist and that any worker that choses to be a member should be allowed to join.  But it is wrong and against everything that America stands for to tell anyone that they HAVE to pay a union in order to have a job.


Where do you stand?  Do you have the right to work without having money extorted from you?  If you believe that you do, then call or write your Congressman and let them know that you believe in the right to work.  You can bet that the unions are paying many thousands of people to do the same.
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